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Safety and Mission Success Volunteers needed

feedback available on Web site ¢, great

afety and Mission Success Week feedback Moonbuggy Race’

from Marshall team members is available at April 2-3. See
the “SMS” link on “Inside Marshall.” The feedback
was gathered after team members were asked
last November to read the Columbia Accident
Investigation Board report and submit corrective-
action suggestions. More than 1,700 submissions
were received. Dr. Jan Davis, director of
Marshall's Safety and Mission Assurance Office,
is leading a team that is addressing items with
centerwide applicability. Each Marshall
organization also will develop corrective action
plans.

‘Inside Marshall’

‘Take Our Children Workplace diversity briefings
to Work Day’ to be scheduled during March

IS AP“' 22. For . D iversity in the Workplace Briefings will be

details, see ‘Inside scheduled Agency-wide during March to

Marshall’ raise awareness of equal opportunity and
affirmative action, as well as to establish the
“business case” for diversity. The briefings will set
the stage for the upcoming Diversity Strategic
Implementation Plan. “The Workplace Diversity
Briefings represent an important step in
promoting the One NASA initiative,” said Dr.
Dorothy Hayden-Watkins, NASA assistant
administrator for Equal Opportunity Programs.

http://inside.msfc.nasa.gov
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